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	Infectious Disease Management


Definition/Purpose: Infectious Disease management includes practices and procedures that reduce or eliminate sources of infection to protect patients and health care providers from disease.

Personnel Responsible: All Health Care Personnel

Policy:

1. It is the responsibility of any staff member with an infectious disease to inform his/her immediate supervisor.

2. Types of infections to be reported include:

a) Any reportable, community acquired infection:

	Reportable Diseases

	AIDS

Amebiasis

Anthrax

Aseptic meningitis

Botulism

Brucellosis

Chancroid

Cholera

Diphtheria

Encephalitis

Gonorrhea

Hansen disease (leprosy)


	Hemophilus Influenza

Herpes Zoster (shingles)

Hepatitis

HIV

Legionellosis

Leptospirosis

Lyme Disease

Lymphogranuloma venereum

Malaria

Measles (rubeola)

Meningococcal infection

MRS

Mumps

Murine Typhus Fever


	Pertussis (Whooping Cough)

Poliomyelitis
Psittacosis

Rabies

Rheumatic Fever

Rocky Mountain Spotted Fever

Rubella

Salmonellosis

SARS

Shigellosis

Smallpox

Tuberculosis

Varicella (chicken pox)


a) Draining wound or skin lesion

b) Gastroenteritis

c) Upper respiratory infections with temperature >100 degrees

d) Any infections as stated by state law and regulation

3. Confidentiality shall be maintained at all times.

4. Communicable diseases among clinical personnel should be managed to protect against further spread of the disease and minimize risk to patients and other personnel.

Procedural Steps:

A. Medical attention should be sought by personnel when warranted, and supervisor may request that a staff person seek medical attention.

B. Reassignment of job responsibility by the manager occurs for personnel assigned to direct patient care if personnel have draining wounds on the hands or forearms.

C. A written note from the employee’s physician may be required by the manager before routine responsibilities are reassigned.

D. Masks should be worn by all personnel with upper respiratory infections while taking care of patients.
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